Checklist of persons to be interviewed
For Part 2 of the questionnaire, please try to interview each of the following, as far as possible. Remember to carry a “spare” copy of the questionnaire with you, and to ask as many questions as necessary from each respondent to arrive at an accurate picture of the situation.  Often this will involve asking the same question to different respondents.  The list below is not exhaustive – you are also welcome to speak to others who may be able to give you relevant information.
1. Labourers

2. “Mate” at the worksite

3. Sarpanch
4. Gram Sevak/Secretary/Sachiv (their name in varies in each state)

5. Ward Panches

6. Junior Engineer

7. Forest officer (for Forest Department works)

8. School teachers, social workers, local NGOs, etc.

9. Member(s) of the Nigrani Committee

Please make sure to note in your questionnaire whom of the officials on this checklist you were able to speak to for each of the worksites you visited. 
Some useful Hindi terms
NFFWP: kaam ke badley anaaj yojana

Worksite: “karya-sthal”

Contractor: “thekedar”

Selected: “chuna gaya hai”/ “lagaya gaya hai”

BPL cards: ration card, BPL families are also referred to as “chayanit” families in Rajasthan.

Usefulness of this project: is “kaam ki upyogita” ke baarey mein aapki kya raay hai

Casual agricultural labourer: “khetihar mazdoori”

Wage rage: “mazdoori ki dar”

Official norms: “niyam”

Daily wages: “dainik mazdooree”

Wage payments: “mazdoori ka chukara”

Cheating: “herapheri”

Complaints: “shikayat”

Work measurement: “kaam ka naap”

Corruption: “bhrashtachaar”; “ghotala”

Bribes: “ghoos”, “rishwat”
Discrimination: “bhedbhaav”

Harassment: “pareshaan karna”, “tang karna”

Verbal abuse: “gaali galoch”, “buri tarah se baat karna”

Physical abuse: “haathapai”, “maar-peet”

Sexual harassment: “chhedachhedi”

Humiliation: “besti” (be-izzati)

Facilities: “suvidhayen”
Legal minimum wage: “nyonatam mazdoori”

Cash component: “nakad ka hissa”

Kind component: “anaaj ka hissa”

Delay in the payment of wages: “mazdoori ke chukarey mein deri”

Irregularities: “aniyamittayen”
Environmental damage: “paryavaran ko nuksaan”

NFFWP guidelines: “kaam ke badley anaaj ke niyam”

Inspecting: “Jaanch karma”

Verification of muster rolls
The “muster roll verification” exercise should be done for one worksite where work has been completed. This worksite will not be from among those that you will have visited to fill up your questionnaire. The host organization will be asked to get photocopies of muster rolls of a few worksites for you. Among those, selected the work that has been most recently completed.

The first step in the verification exercise is to prepare a “summary chart” for that worksite. This means filling up the form provided to you. 

1. Take the first muster roll for the worksite and put the duration for which it lasted (e.g. 1 May to 15 May) in the first “date” column. Do this for each of the muster rolls. 

2. In each row, enter the labourers’ name (along with fathers’/husband’s name and village) under the “Name” column from the first muster roll. If the subsequent muster rolls have names of labourers who didn’t work in the first muster roll, then append the new names at the bottom of the sheet. Continue to do this until you have the names of all the labourers who worked on this worksite.

3. The next step is to enter the number of days each labourer worked in each of the muster rolls. For instance, Kalu Singh may not have worked at all in the first muster roll, but worked for 13 days in each of the subsequent muster rolls. Along with the number of days worked, you must also enter the wage (cash and foodgrain separately) paid to them for those days.

4. When you have entered the days and wages for all workers, you should fill in the total in the relevant column.

5. You are now ready to go to the village to meet these labourers and verify whether the information in the muster roll is accurate. As Nikhil mentioned, there could be 2-3 types of fraud: (1) all the names on some muster roll are bogus (no-one was employed, but someone claimed wages from the government); (2) some names on the muster roll are bogus; (3) the names on the muster rolls are correct, but the days of work and/or wages recorded are false. You must keep a look out for each of these types of fraud.

6. You should record the information given to you by the workers, also on this form in the space provided there. 

7. Once you have met all the labourers on your summary sheet, you will have a clear picture of how much fraud there was on the worksite.

