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(a brief note)

The workshop was attended by NGO representatives from 15 EGS districts (out of 18) of Madhya Pradesh. The consultation was organized by Ashagram Trust, Badwani working towards inclusion for more than 20 years.

Discussions were centered around NREGA with focus on provisions under the Act for the people with disabilities. Some crucial tools (under NREGA) that were discussed to protect the rights of the disabled, minorities, SC/STs and OBCs were:

(i) Schedule II, Clause 34 of the NREGA stating that there shall be no discrimination solely on the ground of gender and the provisions of the Equal Remuneration Act, 1976, shall be complied with 

(ii) Empowering NREGA by power to the Gram Sabhas. It was emphasized that the process of inclusion can begin from the very stage of the village or the panchayat. Any kind of issues pertaining to discrimination should be raised in the Gram Sabhas. Further, the Gram Sabhas are empowered to pass resolution to this effect. 

It was heartening to note that Ashagram Trust has achieved some level of success towards securing jobs for the differently abled in the NREGA. They were able to achieve this through the following process:

1. Meetings with the panchayat members on the issue:
2. Discussions with the differently abled aimed at (i) spreading awareness about the provsions of the Act, (ii) motivating them and (iii) discussing and preparing possible list of works that can be carried out by them

3. Discussions with the family members of the differently abled

4. Encouraging the differently abled to work 

5. Preparing videos of the PwDs in action at the worksites
6. Showing these videos to the sarpanchs, sachivs etc to build and strengthen their faith in their matter. 

7. Discussions with Self-help and other groups in the village to raise and present the issue with force
8. Discussion at two level of works: one that can be independently performed by them and the second which can be carried out by them with the help of family members. 
Some crucial understandings that need to be developed while working towards inclusion:
In many cases, the differently abled themselves don’t want to work. They feel inferior and incapable. It is extremely important to overcome this challenge through (i) motivating them and (ii) discussing the prospects of work with them.
Important to understand that ‘work’ can be split in smaller easy-to-do parts. And these can be further carried out by the diff-abled. 
Some statistics:

Total number of differently abled in Madhya Pradesh:15 lakh

Out of these about 90% fall below the poverty line

In Badwani district, total number of differently abled is: 17,700
List of works

Ashagram trust has prepared a list of works that can be carried out of the differently abled. Discussions were carried out around the tasks and further on policy matters too. The list will be revised in view of the discussions and shared with the participants shortly. 
The consultation was briefly attended by Mr. Wasim Akhtar, Secretary, Panchayat and Rural Development Department, MP. He threw light on the following:

· The state is providing work to about 17-18 lakh people each day.

· The state will soon be developing monitoring formats to ascertain the number of days of employment gained by (i) the Sc/STs, (ii) the differently-abled

· Annupur district will be added in the EGS district of the state soon (perhaps this year)

· The state is taking steps to hire additional staff.
