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	CONVENTION ON CHILDREN’S RIGHT TO FOOD

(Hyderabad, 7-9 April 2006)


Workshop on “Maternity Entitlements: Theory and Practice”(
1. Proposed Format
This workshop will start with two presentations on: (1) What maternity entitlements means? (2) Legal aspect of these maternity entitlements?
Then group discussions will take place on the following topics:

1) Private Sector/Corporate Sector

· Trade Union

· Concerns of Employers

· Establishing Crèches

2) Policy framework

· Ratification with ILO Convention

· Maternity leave, nursing breaks, facilities to express breast milk

· Funding Mechanism- Innovations

3) Communication strategies

Each group discussion is expected to come up with at least three recommendations, which would be shared in the end of the workshop.  Future actions will be proposed accordingly.

2. Concept Note

Why Maternity Entitlements

The World Health Organization (WHO) and UNICEF jointly developed the Global Strategy for Infant and Young Child Feeding, which was adopted on 18 May 2002 by the World Health Assembly. It recognizes that all infants should be exclusively breastfed for the first six months, followed by introduction of appropriate complementary feeding along with continued breastfeeding for two years or beyond.

According to recent child survival data (LANCET 2003; 362:65-71), promotion of exclusive breastfeeding for first six months and continued breastfeeding for 6-11 months is the single most effective health intervention. It reduces under 5-child mortality by 13-15 percent.

Many women are not aware of the benefits of breastfeeding and are easily misled by baby milk companies trying to convince them that their own milk is valueless or inferior to artificial milks. Many times in each 24-hour day, the mother of an infant or young child makes a decision whether to give the breast, or to care for herself and her child in some other way. In an enabling environment that respects her decision to breastfeed, she is free to make that choice based on her needs and her child’s needs. But all too often a woman’s decision to breastfeed is derailed by economic necessity that forces her to take up a job with no maternity protection—no paid maternity leave, no breastfeeding breaks at work, no job protection. Even where maternity legislation exists, it may not be properly implemented.

Exclusive breastfeeding is a human right of the child and most employed mothers require a modification of work conditions in order to be able to practice exclusive breastfeeding for six months and continued breastfeeding until two years and beyond. This is an intrinsic part of maternity protection at work. A woman quality time for her child, without having to worry about whether she will lose her job and her source of income. Efforts are also needed at the grassroots level, to raise the awareness of women, their families and communities about ways to support women to combine breastfeeding and work.
Laws and policies for maternity entitlements

The following laws, schemes and policies are relevant for maternity entitlements:
Maternity Benefit Act, 1961

· Maternity leave of twelve weeks. 

· Payment of maternity benefit at the rate of the average daily wage. 

· Two nursing breaks till the child attains the age of 15 months.

5th Pay Commission, 1997 (for government employees)

· Maternity leave for 4-1/2 months (135 days).

· Fifteen days of paternity leave. 

· In Punjab and Haryana: 6 months of paid maternity leave.

National Maternity Benefit Scheme (NMBS), 2001 

· All BPL pregnant women are entitled to Rs 500, 8-12 weeks prior to delivery, for each of the first two births.

Infant Milk Substitutes, Feeding Bottles and Infant Foods (Regulation of Production, Supply and Distribution) Act (The IMS Act), 1992 as amended in 2003

· Bans the promotion of baby foods and feeding bottles for babies under 2 years.

· Bans sponsoring or contributing benefits to a health worker/association.

· Bans any gifts and free samples.

· Bans the display of posters or related material in hospitals and chemist shops.

National Guidelines on Infant and Young Child Feeding, 2004

· Exclusive breastfeeding for first six months 

· Introduction of complementary foods at 6 months 

· Continued breastfeeding for 2 years or beyond.

Janani Suraksha Yojana, (JSY), 2005 

· Promoting institutional delivery and quality care during pregnancy, delivery and post delivery.

These laws and policies will be discussed at the workshop, along with other ways of promoting maternity entitlements.






( Note prepared by the Breastfeeding Promotion Network India.





