EMPLOYMENT GUARANTEE ACT: A FACTSHEET
Workers' organisations have been demanding a national Employment Guarantee Act (EGA) for many years, along with other legal safeguards for the right to work.  This demand is assuming special importance today because the Common Minimum Programme of the UPA government begins with a pledge to "immediately enact a National Employment Guarantee Act".  One year later, the promise remains unfulfilled, but there have been important developments:
1. In July 2004, a draft National Rural Employment Guarantee Act was prepared by concerned citizens.  This Act is similar to Maharashtra’s Employment Guarantee Act, with some important differences, e.g. stronger provisions for transparency and active involvement of PRIS.

2. In August 2004, the National Advisory Council (NAC) recommended this draft to the government, with one major modification: in the NAC draft, the employment guarantee is limited to “one hundred days per household per year”, in line with the Common Minimum Programme.

3. On 21 December 2004, the National Rural Employment Guarantee Bill 2004 was tabled in Parliament.  However, this Bill is a pale shadow of the NAC draft.  In fact, it is so diluted that it defeats the purpose of an employment guarantee.

4. Since then, the Bill has been languishing with a Standing Committee of Parliament.  The Committee recently started working on the Bill and is expected to submit its report during the monsoon session of Parliament.
5. Meanwhile, efforts are on to strengthen the campaign for a full-fledged Employment Guarantee Act.  The “Rozgar Adhikar Yatra” is part of this effort.
At the minimum, a full-fledged Employment Guarantee Act must:
· Be universal (guarantee employment to every adult);

· Be irreversible (no possibility of withdrawing the guarantee);

· Be unrestricted (no limit on the number of days of work);

· Ensure payment of the statutory minimum wage;

· Extent to the whole of India;

· Ensure equal wages and equal participation of women.

The National Rural Employment Guarantee Bill 2004 does not have any of these features, and violates the commitment made in the Common Minimum Programme.  The Yatra demands of a full-fledged Employment Guarantee Act that incorporates all these demands.
For further details, see the booklet “Employment Guarantee: A Primer”, or check the section on “Employment Guarantee” at www.righttofoodindia.org

