Provisions under NREGA 2005
Fines and Compensation for Delays in Wage Payments 

On delays in wage payments

Section 3, sub-section 3:

“Save as otherwise provided in this Act, the disbursement of daily wages shall be

made on a weekly basis or in any case not later than a fortnight after the date on which

such work was done.”
Schedule II, Rule 30

“In case the payment of wages is not made within the period specified under the

Scheme, the labourers shall be entitled to receive payment of compensation as per the

provisions of the Payment of Wages Act, 1936 (4 of 1936).”

Under Section 15(3) of POWA 1936, the authority dealing with an complaint can take the following steps:

o   Direct the payment of wages that are pending.

o   Pay compensation not exceeding Rs. 3000 and not less than Rs.1500.  Note that compensation can be ordered even if the pending wages are paid before the authority deals with the application, but if the pending wages are paid before the application is disposed, the maximum compensation is Rs. 2000.
  
 o   Where compensation is paid, the authority can direct that the employer or person responsible for paying wages (the contractor) pay a penalty up to Rs. 50 to the State Government.
On accountability and fines

Section 23:

“The Programme Officer shall enter every complaint in a complaint register maintained by him and shall dispose of the disputes and complaints within seven days of its receipt and in case it relates to a matter to be resolved by any other authority it shall be forwarded to such authority under intimation to the complainant.”
Section 25:

“Whoever contravenes the provisions of this Act shall on conviction be liable to a fine which may extend to one thousand rupees.”
� Amount increased by the Payment Of Wages (Amendment) Act, 2005





